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Cincinnati Ceremony Recognizes Workforce Achievements
Twenty-eight individuals or organizations from Greater Cincinnati were honored by the Southwest Ohio  
Region Workforce Investment Board (SWORWIB) recently for their leadership in the workforce system. 
“Our region is blessed to have an abundance of talent working toward the goals of getting more people into 
more jobs and making sure those people have the proper training,” said Sherry Kelley Marshall, President of 
the SWORWIB. “These talented individuals and organizations have shown sustained leadership in making 
this happen in Greater Cincinnati.” 

Cincinnati Mayor Mark Mallory and Hamilton County Commissioner  
David Pepper handed out the awards in a ceremony at the  
SWORWIB’s Annual Meeting.

Receiving Super System Builder Awards were Nancy Spivey, Northern 
Kentucky Chamber of Commerce Workforce and Education Vice  
President; Barbara Stewart, Executive Director, Northern Kentucky  
Workforce Investment Board; and Jeff Weber, Executive Director,  
Workforce One Investment Board of Southwest Ohio, representing Butler, 
Clermont, and Warren Counties, for the collaboration among Workforce 
Investment Boards, one-stops and Chamber Workforce programs.    n

Fairfield Chamber Workshops Held 
at Workforce One of Butler County
The Fairfield Chamber of Commerce hosted two 
workshops during the month of March to help area 
business leaders brush up on their marketing  
skills. Chamber member and ADAGO Marketing 
President, Denise Reier, taught the sessions.

The workshops each focused on a different area  
of marketing. The first workshop described the  
fundamentals of marketing and basic theories.  
The second workshop focused on how businesses 
can cost effectively use the Internet to establish  
and promote themselves. A third workshop,  
scheduled for April, will focus on how businesses 
can use social networking sites, such as Facebook 
and Twitter, for promotional purposes.

“Weathering the recent economic changes has 
become an increasingly difficult task for businesses. 
These workshops were a great way for business 
leaders to gather ideas on how to improve their 
marketing efforts, while networking and learning 
from others,” said Fairfield Chamber of Commerce 
President Kert Radel.    n

Representatives of area businesses enhance their marketing 
skills at Workforce One of Butler County.

Keeping the Lights On
When the lights go off in your home due to an  
electrical outage, it’s the utility line worker that  
works to restore the power.  The training required  
for employment in the electrical utility industry  
was the topic of a recently produced segment of 
Workforce One Forum, the monthly television talk 
show hosted by Workforce One’s Jeff Weber that 
explores the world of workforce development.   
Warren County Career Center in Lebanon is  
home to an electrical power line mechanics  
program that prepares students for careers with 
area utility companies.    n

Preparing to tape Workforce One Forum (L to R) Tom Harris, 
Director of Adult Education and Workforce Development at War-
ren County Career Center and Larry Thompson, Senior Training 
Specialist at American Electric Power, are assisted by studio 
cameraman Paul Holzschuher.

Workforce One’s Jeff Weber receives award 
from Cincinnati Mayor Mark Mallory
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Workforce One Investment Board of Southwest Ohio   
www.swohioworkforce.com  •  315 High St., 9th Floor, Hamilton, OH 45011   Phone 513-785-5957   Fax 513-887-4322

The Workforce One Investment Board of Southwest Ohio is a three-county regional organization made up of leaders from business, education, labor  
and government from Butler, Clermont and Warren Counties, with the majority of its board members representing the private business sector.

The mission of the Workforce One Investment Board is to set the vision, policy direction and performance expectations for the regional workforce  
development system.  The mission of the Workforce One Investment Area workforce system is to provide an educated and qualified workforce  

that meets the current and future needs of employers.

A Sign of Spring
Recently, representatives of Workforce One of Warren County assisted  
the Kings Island Park staff with their annual Job Fair to recruit workers  
for the summer season.  

Gary Davis, who coordinated Workforce One’s team at the event stated, 
“For the most part, the adult job seekers we spoke with were looking at 
these positions more as a supplement to other income rather than as  
primary employment.  That differs from 2009 when many of the adults were 
looking at a Kings Island job as a primary employment opportunity.”    n

New for 2010 at Kings Island is Planet 
Snoopy, as the park’s award-winning 
“Best Kids Area in the World” receives a 
fresh new look with a timeless classic.

Cathy Sahlfeld, Business Services Representative at Workforce 
One of Clermont County, addresses a New Richmond High School 
Class on Job Readiness during a recent visit to New Richmond 
High School.  The 15- and 16-year-old students were told about  
the services offered at Workforce One of Clermont County.   
Tips were provided on resume writing, job readiness, and the 
importance of education in their professional futures.  Students 
received a packet of information including a resume worksheet, 
handouts on job search tools and interviewing tips, as well as  
information on demand professions.    n

Readiness in the High School 

Workforce Development on 
the Breakfast Menu in Mason
A partnership between Sinclair Community College’s Workforce Development & Corporate Services Division, 
the Warren County Career Center, Miami University Workforce Development and the Northeast Cincinnati 
Chamber of Commerce has begun offering area employers a monthly Breakfast Briefing featuring topical 
information designed to add value to an organization.  

Recently, Kristi Dinsmore, Senior Consultant, Workforce Development 
& Corporate Services at Sinclair presented “Communicating Your 
Value in a Difficult Economy.” Research shows that one of the most 
critical attributes for career success is the ability to understand and 
communicate the value one’s unique strengths, skills, experience 
and perspective bring to one’s team or organization. Today’s  
economic situation makes this more important than ever.  This  
session was designed to help attendees identify and be able to  
better communicate their potential contribution so their true value is 
fully recognized now and in the future.    n

Sinclair’s Kristi Dinsmore explains the importance 
of communicating employee value.


